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Workers and employers agree on the importance
of Al skills for future career development

Workers Employers

How important is it to learn about how to How important is it for workers to upskill in Al
incorporate Al into your work for your future in order to advance their careers at your organization?
career development?

454, 40%

45 50%

Essential Nice to have m Not essential Essential Nice to have m Not essential

DeVry Employees Survey; E27: How important is it to leam about how to incorporate Al into your work for your future career d evelopment, regardless of if your current/most recent employer offers or not?; SUMMARY; Total sample; Unweighted; basen = 1526
DeVry 2.0 Employers Survey; E26: How importantis it for workers to upskill in Al in orderto advance their careers at your organization?; SUMMARY, Unweighted, basen=581



A majority of workers (83%) say that learning more Al
skills and tools will have an impact on their ability to

remain employable

What impact will learning more Al skills and tools have on you remaining employable?

29% 28%
25% Vs

1% Men (87%) are more likely to
think Al skills will have an impact
6% on their employability compared
to women (79%)

Big impact Moderate impact Some impact Little impact No impact at all

ry 2.0 - Employees Survey; B11: What impact will learning more Al skills and tools have on you remaining employable? SUMMARY; Total sample; Unweighted; base n = 1526



Women are less confident than men in their

understanding of Al

How much do you agree or disagree with the following statements? (Top 2 Agree)

83% Y % %
80% 81% 70% 82%

N%

-70% .
| could describe what l understand what I understand what | fully understand
Al doestoa friend or Al can do for the Al can do for me what Al means
family member organization that| at work
work in

DeVry 2.0- Employees Survey; B4. How much do you agree or disagree with the following statements? (Top 2 Agree) SUMMARY; Total sample; Unweighted; base n = from 1448 to 1526

@
Women aren’t convinced Al will positively
impact their careers

Men are 50% more likely than women to report
that Al skills give them more career opportunities.



\

Employers
underestimate
how often
workers use Al

36% 56%

Think their workers Percentage of workers
use A.l. weekly using A.l. weekly



Workers and employers agree that the responsibility
of training workers in Al is on employers

Who is most responsible for providing the opportunities to train American workers in artificial
intelligence (Al): is it employees, employers, government, Al vendors?

58%
D

44%
28%
17% 17% 16%
.. 3 :
Employers Al vendors/creators (e.g. big Workers The U.S. federal or state

tech companies government

DeVry 2.0 - Employers Survey; E27: Whois most responsible for providing the opportunities to train American workers in artificialintelligence (Al): is it employees, employers, government, Al vendors? SUMMARY; Total sample; base n = 581
DeVry 2.0 - Employees Survey; E28: Who is most responsible for providing the opportunities to train American workersin artificial intelligence (Al): is it employees, employers, government, Al vendors? SUMMARY; Total sample; base n = 1526



However, over a third of workers
highlight issues like the organization
not understanding how to train
themon Al

How much do you agree or disagree with the following statements?
(Top 2 Agree)

42, 42,

Workers
38%
36% Employers

I'm not confident that my Our organization has given
organization understands how to employees Al tools to use but not
effectively train workers on Al fully explained how to use them

DeVry 2.0- Employers Survey; E25. How much do you agree or disagree with the following statements? (Top 2 Agree) SUMMARY; Total sample; base n =581
DeVry 2.0- Employees Survey; E26. How much do youagree or disagree with the following statements? (Top 2 Agree) SUMMARY; Total sample; base n =1414
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